
		  KEY BENEFITS........................................................

•	 A trained Firefighter has many transferable skills which can be invaluable in any workplace. 	
	 Firefighters learn to work effectively as a team, think quickly, take responsibility and use 		
	 their initiative, to communicate fast and accurately and to keep calm in a crisis.

•	 Trained in First Aid - Firefighters learn first aid to a high standard. This will help to keep 		
	 employers safe but could also contribute towards the legal obligations for first aid cover.

•	 LGV Training - A percentage of Firefighters are trained to drive a fire engine requiring a
	 LGV licence. They also receive additional driver training in the form of an Emergency
	 Fire Appliance Driving Course, similar to an advanced driving test, which raises their driver
	 awareness and is an investment in safety.

•	 Manual Handling – All Firefighters are trained by recognised instructors in the correct
	 procedures to use for lifting and moving items of equipment. The training involves learning
	 and demonstrating the techniques that could prevent injuries, potentially reducing the time
	 lost from work.

•	 Health and Safety Regulations - A Firefighter receives training on how to conduct risk
	 assessments and with their knowledge of fire hazards they can support health and safety
	 officers to meet their obligations and improve the safety of all staff.

•	 Firefighters training is ongoing as they must maintain and develop their skills. Staff
	 willing to train and develop are essential to any organisation.

•	 Motivated Staff - Staff who are able to fulfil their personal ambitions are usually happier
	 and more productive in the workplace. Firefighters must be highly motivated to take on the
	 task and this motivation assists in everything they do.

•	 Committed Employees - Being a Firefighter takes commitment and a great deal of energy
	 - no-one takes their role lightly! Committed Firefighters responding from their place of work
	 are likely to be committed members of staff.

•	 Good Publicity and Local Reputation. The PR opportunities can be tremendous.
	 Promoting your organisation within the community and being supportive of the RDS can be
	 very beneficial and the rest of the workforce can be encouraged by knowing that a colleague
	 is doing something interesting and worthwhile with the full support of their employer.

•	 Trained to deal with anything - Firefighters must be able to deal with a whole range of
	 situations, they never quite know what they might find when they respond to an emergency,
	 so they are likely to be able to cope with the ups and downs of working life.

So, although an employee may have to rush off at any moment, and could 
be away for a period of time, the benefits could make this worthwhile and 
the employer will have the satisfaction of knowing they are supporting 
something that can really make a difference.


