
 

 

 

 

 
 
Gender Pay Gap Report  
 
The Equality Act 2010 (Gender Pay Gap Information) Regulations 2017 require 
employers with 250 or more employees to publish statutory calculations every year 
showing the average difference in pay between their male and female employees 
(known as the gender pay gap). It is important to note that Gender Pay Gap 
reporting is different to an Equal Pay Audit which measures whether men and 
women in the same employment, performing equal work, with equal 
responsibilities, receive equal pay.  
 
Hereford & Worcester Fire and Rescue Service is already an equal pay employer. 
However, it is also committed to the promotion of equality of opportunity and 
development of all employees. Therefore, whilst we remain fully committed to 
ensuring we provide equal pay to both female and male members of staff, we are 
also aware that we still have work to do to bridge the gender pay gap.  
Consequently, we have decided to go above and beyond the regulations and publish 
the actions we intend to take to address our gender pay gap. 
 
 
Declaration  
 
I can confirm that the data included within our Gender Pay Gap Report is accurate 
and has been calculated according to the requirements of the Equality Act 2010 
(Specific Duties and Public Authorities) Regulations 2017. 
 

 
Nathan Travis  
Chief Fire Officer/Chief Executive 
 

 


